
 

ELM Officer (Southeast and London) 

 
Location 
London (region), South East England 

About the job 

We are seeking a motivated individual who is passionate about sustainable forest management and woodland 
creation, and who wants to contribute to the design and delivery of the new Environmental Land Management 
schemes. 

You will join the Sustainable Forest Management team which supports the design and delivery of grants and incentives 
related to woodland creation, forest management and tree health. Specifically, you will become part of the Future 
Farming Engagement sub-team which focuses on the design and delivery of the woodland elements of three new 
schemes, being launched by DEFRA, that will reward environmental land management. These schemes are Sustainable 
Farming Incentive, Local Nature Recovery and Landscape Recovery. These schemes will be piloted in real world 
situations with a wide range of farmers, foresters and other land managers over the next few years. Following the 
pilots, these schemes are due to be rolled out fully from 2024. 

This role will support the delivery of the three scheme pilots in the southeast of England. You can be based at any 
Forestry Commission office in the southeast region. 
 
Job description 

 

Support of the design and delivery of the forestry elements of DEFRA’s Sustainable Farming Incentive, Local Nature 

Recovery and Landscape Recovery schemes, and their pilots, working with the Forestry Commission Future Farming 

Engagement Team and other organisations, including DEFRA,RPA, Natural England, Environment Agency, Historic 

England and JNCC. 

 

Support the ELM Managers (PB4) to design and deliver the woodland elements of the pilot learning strategies, 

ensuring both internal and external user feedback is collected, analysed, and fed back to Forestry Commission and 

DEFRA teams verbally in meetings and through written reports. 

 

Engage directly with pilot participants to understand their motivations, concerns, and long-term land management 

goals. Feedback this information internally and externally to colleagues working on future scheme policy and delivery 

development. 

 

Provide regular feedback to the ELM Development Manager (PB3) relating to risks, issues, and progress of both the 

pilots and schemes. 

 

Prioritise own workload, based on organisational priorities, and liaise with the wider Future Farming Engagement 

Team to distribute work during busy periods.  

 

Work with internal Forestry Commission and external training providers to deliver training programmes for forestry 

elements of environmental land management to both internal and external users. 

 

Determine training requirements for Forest Services Area Teams, and other Forestry Commission staff, on the 

Environmental Land Management schemes, and design and deliver a programme of training alongside the ELM 

Managers (PB4). 

 

Engagement with stakeholders, both internal and external, through regular written and verbal communication, on the 

progress of Environmental Land Management scheme policy development and scheme design. 



 

PERSON SPECIFICATION 

 

ESSENTIAL: 

-Knowledge of the land management sector, including farming and forestry, and existing grant schemes, including 

Countryside Stewardship 

-Experience of developing effective relationships with a range of public and private sector organisations 

-Experience of proactively and flexibly delivering tasks across multiple processes or projects 

-Excellent written and oral communication skills 

-Experience delivering training and/or presentations 

-Degree-level qualification, or substantial equivalent experience, in environmental or land management sector, 

preferably with a forestry or agricultural focus 

-Highly competent IT user with experience of using MS Office and online communication tools such as Microsoft Teams. 

 

DESIRABLE: 

-Professional membership of the Institute of Chartered Foresters or another relevant professional body 

 

Please clearly demonstrate how the above applies to you throughout your application. Failure to do so will mean that 

your application is automatically sifted out. 

 

Benefits 

 

• A Civil Service pension 

• A range of family friendly benefits 

• An environment with flexible working options 

• Learning and development tailored to your role 

• A culture which promotes a diverse and inclusive work environment 

• A range of wellbeing benefits including discounted Civil Service Healthcare, access to an Employee Assistance 

Programme 24/7, Bike to Work Scheme, plus many more. 

• •25 days annual leave, with 1 additional day for each years’ service up to 5 years (pro rata) 

• Ability to buy or sell 5 days annual leave 

• 3 days volunteering per year (pro rata) 

 

 

 

Salary £27,779 - £30,168 
To apply, please visit here. 
Closing date: Apply before 11:55 pm on Monday 2nd January  2023 

 

 

https://www.civilservicejobs.service.gov.uk/csr/index.cgi?SID=dXNlcnNlYXJjaGNvbnRleHQ9MTg0NzA0OTMmb3duZXI9NTA3MDAwMCZqb2JsaXN0X3ZpZXdfdmFjPTE4MjY0ODMmcGFnZWFjdGlvbj12aWV3dmFjYnlqb2JsaXN0JnNlYXJjaHNvcnQ9Y2xvc2luZyZwYWdlY2xhc3M9Sm9icyZzZWFyY2hwYWdlPTEmb3duZXJ0eXBlPWZhaXImcmVxc2lnPTE2NzA0OTEyNTgtNGQ2NTUwMDRiOWJlMzU1Mjc3YWFiODA0YWQ0ZTM2YmY4ZWRjM2YwZg==

