
 

 

Officer Forest Operations x2  

Closing Date: 12 March 2023 

Salary: £32,876 - £36,229 (Grade 5) 

Location: Flexible within Mid-North Wales area                  

Contract type: Permanent  

Work pattern: Full Time, 37 hours hours per week, Monday - Friday 

Post number: 200462, 203462 

Job Description 

The post holder will be part of the Mid-North Wales Forest Operations Team. Mid-
North contains a diverse mix of upland and lowland forests including, Dyfi, Macynlleth, 
Artists Valley, Nant y Moch, Nant yr Arian, Hafren, Dyfnant, Radnor & Kerry. 
 
The Forest Operations Team is responsible for the planning and delivery of NRW’s 
annual harvesting and re-stocking programmes for the area. These programmes 
contribute to NRW’s annual income target. The Team works closely with external 
contractors and timber processing companies to ensure that these plans are 
delivered to time and in line with their contracts. The Officer role is a mix of office-
based work and site visits to prepare and then manage forest operations contracts, 
including health and safety. The officer will work closely with customers, contractors, 
other NRW teams and the public. The Officer is supported by site supervisors on 
active harvesting and re-stocking contracts.  
 
The Officer may be required to work out of hours either as part of a duty rota or should 
there be a need to respond to unforeseen incidents on site. 
 
The Officer will report directly to the Team Leader Forest Operations 
 

Knowledge and experience of the following:  

1. Experience of working across a wide range of land management disciplines. 

2. Knowledge of sustainable forest management, UKWAS and forest certification 

schemes. 

3. Experience of community liaison and public engagement activities. 

4. Knowledge and experience of designated sites, and all aspects of forest 

practise, including land liabilities, forest planning and forest operations. 

5. Professional membership of the Institute of Chartered Foresters or another 

relevant professional body is desirable. 

 



 

This role will offer a range of benefits, including: 

• Flexible Working (by agreement with line manager) 

• Civil Service Pension Scheme offering employer contributions of 26.6% to 
30.3% 

• 28 days Annual Leave, rising to 33 days 

• Generous Leave entitlements for all your life needs 

• Health and Wellbeing Benefits and Support 

• Weekly Well-being Hour to use at your choice 


